
HUNTINGDONSHIRE DISTRICT COUNCIL 
 
 
 MINUTES of the meeting of the EMPLOYMENT COMMITTEE held in 

the Civic Suite 0.1A, Pathfinder House, St Mary's Street, Huntingdon 
PE29 3TN on Wednesday, 7 February 2018. 

   
 PRESENT: Councillor Mrs R E Mathews – Chairman. 
   
  Councillors C E Bober, G J Bull, S Cawley, 

Mrs P A Jordan, L R Swain and R J West. 
   
 APOLOGY: An apology for absence from the meeting 

was submitted on behalf of Councillor 
Mrs L A Duffy. 

   
 IN ATTENDANCE: Mr C Davidson. 
 
 

23. MINUTES   
 

 The minutes of the meeting of the Committee held on 30th November 
2017 were approved as a correct record and signed by the Chairman.  
 

24. MEMBERS' INTERESTS   
 

 No declarations of interest were received.  
 

25. SAFEGUARDING CHILDREN AND ADULTS AT RISK POLICY 
AND PROCEDURE   

 
 Consideration was given to a report by the Head of Leisure and 

Health (a copy of which is appended in the Minute Book) on the newly 
developed Safeguarding of Children and Adults at Risk Policy and 
procedure. The Committee were advised that the existing policy 
covered safeguarding of children, and that the policy had been 
revised and updated to include provision for safeguarding of adults. 
Specific attention was drawn to Section 7 of the Policy, e-safety. 
Having received reassurance on the delivery and implementation of 
the policy, it was  
 
RESOLVED 
 

that the Safeguarding and Adults at Risk Policy as detailed in 
Appendix 1 (now appended in the Minute Book), be endorsed.  

 

26. WORKFORCE INFORMATION REPORT (QUARTER 3)   
 

 The Committee received and noted a report by the Policy, 
Performance and Transformation Manager (Scrutiny) (a copy of which 
is appended in the Minute Book) on Human Resources matters 
impacting on the performance of the organisation during the period 
October to December 2017. The report included the latest position 
and trends relating to employee numbers, salary costs and sickness 
absence. 
 



Members were advised that the increase in headcount could be 
attributed in the main to the recruitment of 10 apprentices and the 
ongoing integration of shared services. The Committee agreed that 
the reduction in sickness absence was particularly positive given the 
time of year. Members expressed an interest in further work to show 
whether there are specific recruitment pressures due to the current 
market, agreed that this be presented at a future meeting.  
 
RESOLVED 
 
 that the contents of the report be noted.  
 
 

27. EMPLOYEE SURVEY 2017 ACTION PLAN PROGRESS REPORT   
 

 The Policy and Performance Manager updated the Committee on the 
progress of the Employee Survey 2017 Action Plan (a copy of which 
is appended in the Minute Book). The Committee were advised that 
73% of actions were on track and that those actions that were at Red 
or Amber status would be progressing over the coming months. 
Members were advised that some successes would not be 
highlighted until the 2018 survey due to the continued improvements 
being made. It was requested that Headline Results be circulated to 
the Committee to monitor the progress going forward. Whereupon, it 
was 
 
RESOLVED 
 

that the progress made on the Action Plan be acknowledged 
and noted.  

 

28. PAY POLICY STATEMENT 2018/19   
 

 With the assistance of a report by the HR Manager (a copy of which is 
appended to the Minute Book) the Committee considered a proposed 
2018/19 Pay Policy Statement. The Statement provided information 
about the Council’s policies relating to the pay and reward of Chief 
Officers and other employees, as required by the Localism Act. It was 
noted that it would be published on the Council’s website together 
with data on senior salaries required by the Code of Recommended 
Practice for Local Authorities on Data Transparency. Whereupon, it 
was 
  
RESOLVED 
  

that the Council be recommended that the Council, approve 
the Pay Policy Statement for 2018/19. 

 

29. STAFF COUNCIL   
 

 The Chairman of the Staff Council, Mr C Davidson, updated the 
Committee on the recent activities of the Staff Council. Members 
heard that numbers of Staff Council representatives were once again 
in decline and that the same few reps were taking the majority of 
cases. The Chairman advised the Committee that some reps had 
found Staff Council too much of a commitment, a future recruitment 
drive would look at how the profile of the group could be raised and 



retention of reps.  
 
The Committee unanimously agreed that the role of and commitment 
given by Staff Council Reps was very much appreciated and that the 
appreciation of this by the Employment Committee be placed on 
record.  
 

 
 
 
 
 

Chairman 
 
 


